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GME Standardized PD/APD Eval by R/F

Instructions:
Once a year, we ask each resident and fellow to complete this form for each Program Director and Associate Program 
Director in the program. The feedback collected is shared in an anonymous summative format with the subject. Please be 
professional and constructive in your commentary to provide quality feedback to your program leader(s) on how they can 
better serve the program and the trainees within.  This form is about the subject listed and only that individual. You may skip 
questions by choosing N/A, if that individual is not involved in the question topic. Additional commentary about the program 
in general will be solicited in other forms.

1 Informs us of expectations and holds myself and my peers accountable 

Comment

Never Rarely Sometimes Most of the Time Always N/A

2 Provides guidance for my professional development and career aspirations 

Comment

Never Rarely Sometimes Most of the Time Always N/A

3 Reviews my QI/research projects and provides guidance on next steps or improvements [may assign to 
a designated mentor] 

Comment

Never Rarely Sometimes Most of the Time Always N/A

4 Sets clear expectations for what I need to do in order to be promoted to the next level at the end of the 
year. 

Comment

Never Rarely Sometimes Most of the Time Always N/A
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5 Attends and actively participates in didactic sessions and journal clubs 

Comment

Never Rarely Sometimes Most of the Time Always N/A

6 Seeks to proactively address resident concerns regarding the work environment 

Comment

Never Rarely Sometimes Most of the Time Always N/A

7 Reviews my performance evaluations routinely and gives me constructive feedback (PGY1 quarterly, 
PGY2+ bi-annually) [may assign to a designated mentor] 

Comment

Never Rarely Sometimes Most of the Time Always N/A

8 Reviews in-training exam scores and provides feedback to me for continuing improvement 

Comment

Never Rarely Sometimes Most of the Time Always N/A

9 Supervises the implementation of an adequate curriculum and didactic calendar 

Comment

Never Rarely Sometimes Most of the Time Always N/A

10 Assures adequate experience with required scope and volume of diagnoses and procedures for my level 
of training 

Comment

Never Rarely Sometimes Most of the Time Always N/A
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11 Assures a reasonable and equitable work schedule for residents/fellows 

Comment

Never Rarely Sometimes Most of the Time Always N/A

12 Assures that our educational time is protected from other hospital duties 

Comment

Never Rarely Sometimes Most of the Time Always N/A

13 Ensures appropriate supervision for all our clinical duties 

Comment

Never Rarely Sometimes Most of the Time Always N/A

14 Maintains an adequate program balance between service and teaching 

Comment

Never Rarely Sometimes Most of the Time Always N/A

15 Responsive to external (e.g. ACGME) citations and/or internal recommendations and requests for 
information/data (special review, APE, Surveys review, etc) 

Comment

Never Rarely Sometimes Most of the Time Always N/A

16 Is available and approachable 

Comment

Never Rarely Sometimes Most of the Time Always N/A
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Overall Comment

17 Promptly addresses concerns 

Comment

Never Rarely Sometimes Most of the Time Always N/A

18 Provides a learning and working environment in which I have the opportunity to raise concerns, report 
mistreatment, and provide feedback in a confidential manner as appropriate, without fear of intimidation 
or retaliation 

Comment

Never Rarely Sometimes Most of the Time Always N/A

19 Do you have any specific feedback that you would like to share anonymously with your PD? 
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